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THIS AGREEMENT made and entered into this 28th day of -April, 2004, by 
and between the Cattaraugus-Little Valley Central School Board of Education, 
(hereinafter referred to as the "Board") and the Cattaraugus-Little Valley Teachers' 
Association, (hereinafter referred to as the "Association"). 
ARTICLE I - PHILOSOPHY 
1.1 The Board and the Associatior! firmly believe that the primary function of 
the Board and its professional staff is to assure each boy and girl attending the 
Cattaraugus-Little Valley Central School the highest level of educational opportunities 
obtainable. The Board recognizes that teaching is a profession. The Board and the 
Association believe that the objectives of the educational program are realized to the 
highest degree when mutual understanding, cooperation and effective communication 
exist between the Board and its professional staff. 
1.2 No existing Board policies, instructions, or handbooks shall in any way 
limit the rights granted teachers in this Agreement. Any portion of the existing 
documents except law that is inconsistent with this Agreement shall be ineffective. 
1.3 In this Agreement, a term used in one gender also includes the other 
gender. 
ARTICLE 33 - RECOGNITION 
2.1 The Board has, heretofore, recognized the Cattaraugus-Little Valley 
Teachers' Association as exclusive representative of teaching personnel and has 
recognized that the organization, in fact, represents a majority of such employees. In the 
event of a challenge, the Board will proceed according to the Regulations of the Public 
Employees Relations Board established under Article 14 of the Civil Service Law. The 
Board hereby recognizes the Association as the official negotiating agent for all certified 
personnel except the Teaching Assistants and administrative personnel, 
(Superintendent, Principals, Vice Principal, Curriculum Coordinator, and Business 
Manager), employed by the Cattaraugus-Little Valley Central School District. The 
Association shall submit to the Board, by the first working Monday of December of 
each school year in which the Association's recognition terminates, a notarized list of 
the active members of the Association. The Board will continue to recognize by 
appropriate resolution the Association as the bargaining agent of the teachers so long as 
the Association's active membership contains more than fifty percent (50%) of the total 
employees in the negotiating unit. 
2.2 Upon reasonable written request of the Association President or his 
designee, the District will furnish to the President or his designee written information 
which may lawfully be furnished to a taxpayer of the District concerning any term or 
condition of employment of bargaining unit members of the District. 
2.3 The District will maintain a copy of the "Board of Education Policy 
Manual" in the teacher workroom. When a change is made in a Board policy, the 
District will as soon as practicable: (1) update the Manual in the teacher workroom, and 
(2) give a copy of the change to the Association President. 
2.4 Part-Time Teachers 
A. All part-time teachers will be covered with respect to the terms and 
conditions of the existing Agreement on the following pro-rated basis: 
B. Salary 
(i) Part-time teachers who are employed for part of a day each workday 
of the week will be paid on the basis of the number of periods they work 
out of the total periods per day. 
(ii) Part-time teachers who work a full day will be paid based on the 
number of days they are in attendance out of a 5-day week. 
(iii) Each part-time teacher will be advanced one step on the salary 
schedule when they have completed the equivalent of 5O0/0 or more of a 
full time teaching year. However, no teacher will be advanced a step on 
the salary schedule except at the beginning of the school year. 
C. The health insurance will be paid on a pro-rated basis as above. 
D. Additional terms and conditjons of employment will be as provided by 
this Agreement, except as negotiated otherwise by the parties. 
ARTICLE 111 - PRINCIPLES + - 
3.1 Professional Personnel: It is recognized that members of the professional 
staff require specialized qualifications and that the success of the educational program 
in the Cattaraugus-Little Valley Central School District depends upon the maximum 
utilization of the abilities of bargaining unit members who are satisfied with the 
conditions under which their services rendered. 
3.2 Right - to loin or Not to loin: It is further recognized that bargaining unit 
members have the right to join or not to join the Association, but membership shall not 
be a prerequisite for employment or continuation of employment of any employee. 
However, a legal Agency fee, as determined by the Association, shall be paid to the 
Association by each member of the bargaining unit who is not a member of the 
Association in accordance with the following procedure. 
A. Unless the Agency fee is paid in full to the Association by September 15th 
of each school year or within fifteen (15) days of employment, the Agency fee will be 
deducted for and transmitted to the Association from the employees regular paychecks 
in accordance with the same deduction and transmittal procedure as dues deduction are 
made for Association members. 
B. The Association shall provide to the Business Manager a list of those 
bargaining unit members for whom deductions shall be made no later than October 1st 
of each school year or not later than thirty (30) days from the date of employ of such 
person hired after September 15th of each school year. 
C. The Agency fee shall apply to all employees hired after July lst, 1985, and 
to all members of the Association as of October 30th, 1985, who subsequently do not 
maintain membership in the Association. 
3.3 Rights of Minorities and Individuals: The legal rights inherent in the State 
School Code and in the Rulings and Regulations of the Commissioner of Education 
affecting certificated personnel are in no way abridged by this Agreement. 
ARTICLE IV - PROCEDURES FOR CONDUCTING NEGOTIATIONS 
4.1 Negotiating - - Teams: The Board, or designated representatives of the 
Board, will meet with representatives designated by the Association forthe purpose of 
discussion and reaching mutual satisfactory agreements. 
4.2 Notification: On or about February 1st of the final year of the Contract, the 
Association will notify the Superintendent of Schools, in writing, of its intent to open 
negotiations for a successor Contract. A mutually acceptable meeting date will be set 
within fifteen (15) working days following such notification. At or before the first 
meeting, the parties shall simultaneously exchange proposals. Successive meetings 
shall be held as mutually agreeable. 
4.3 Negotiation Procedures: Designated representatives of the Board shall 
meet at such mutually agreed upon places and times with representative of the 
Association for the purpose of effecting a free exchange of facts, opinions, proposals, 
and counter proposals in an effort to reach mutual understanding and agreement. Both 
parties agree to conduct such negotiations in good faith and to deal openly and fairly 
with each other on all matters. 
4.4 Exchange of Information: Both parties and/or the Superintendent of 
Schools shall furnish each other, upon reasonable request, all available information 
pertinent to the issue(s) under consideration. 
4.5 Reaching - Agreement: - When agreement is reached, it shall be reduced to 
writing, initialed and dated by the Chief Negotiators of both parties. When agreement is 
reached on all provisions to be contained in the Contract, it shall be presented to the 
Association membership for ratification, and to the Board for approval. However, it is 
agreed by and between the parties that any provisions of the Agreement requiring 
legislative action to permit its implementation by amendment of law (policy) or by 
providing the additional funds therefore shall not become active until the Board (the 
appropriate legislative body) has been given approval. 
4.6 Reproduction Of Information: The Association shall have the right to use 
school equipment and supplies to reproduce information pertaining to the negotiations 
or pertaining to the Employment Contract for local use only, namely, for members of 
the Association, members of the Board of Education, and staff members. 
ARTICLE V - LIAISON MEETINGS 
5.1 On matters of mutual interest, except those pertaining to negotiations and 
grievances, the President of the Teachers' Association and/or his /her designees from 
the local Association shall meet with the Superintendent of Schools and/or the 
Superintendent of Schools and the Board of Education, at the request of either party, at 
a time or place mutually acceptable. 
5.2 The parties recognize the value of regular, effective communications 
between the administration and the leaders of the Association. T h e  parties agree to 
establish a mutually agreeable forum or forums for such communication between the 
Superintendent and /or building principals and representatives of t h e  Association. 
ARTICLE VI - TEACHING CONDITIONS 
6.1 When it is necessary for the President of the Association, or his/her 
designated representative, to deal with some business which must be performed during 
school hours, they will be excused from school without loss of pay or privilege upon 
reasonable advanced notice to the Superintendent. Notice must be given to the 
Superintendent at least forty-eight (48) hours in advance of such leave. A total of ten 
(10) working days is authorized each school year. No more than two (2) consecutive 
working days in any one instance may be used except by agreement between the 
Superintendent and the Association President. The Association will reimburse the 
District for the cost of any replacement substitute, if one is obtained, for 6-10 of 
allotment. 
If the Association fails to pay the District the reimbursement required herein, 
within thirty (30) days of billing such expense by the District to the Association; then, 
the District may subtract such amounts from its next agency fee payment to the 
Association. 
6.2 All bargaining unit members shall be allowed to attend all home athletic 
events, other than fund-raising events, free of charge. 
6.3 The Association shall have the right to use school buildings, facilities, and 
equipment for Association business only, pursuant to existing practices and policies, 
provided that such use shall not interfere with the regular school program. The 
Association will reimburse the District for all Association long distance telephone calls 
and will pay Five Cents ($.05) per page for all photocopies made on District photocopy 
machines by the Association. 
6.4 The District shall make available to the bargaining unit members 
reasonably private access to a single telephone with a local telephone line to be used for 
business and emergency phone calls. 
6.5 Teaching Schedules: The hours of regular service for classroom teachers 
will normally be as follows: No more than seven (7) hours, fifteen (15) minutes 
(scheduled consecutjvely), to be scheduled no earlier than 7:45 a.m., and no later than 
3:15 p.m., in grades K-12. Teachers will not be assigned to cafeteria or hall duty to 
accommodate breakfast program; but, will be at regular work stations as could be 
assigned prior to the breakfast program. If the District believes that hours of regular 
service for classroom teachers, as provided for herein, need to be modified to 
accommodate curriculum demands, the Association agrees to negotiate upon written 
notice from the District. 
6.6 Bargaining unit members who wish to leave the building during the day 
or to leave early must receive permission from the Building Principal. In the absence of 
the Building Principal, the bargaining unit member shall receive permission from the 
teacher designated by the Building Principal. Bargaining unit members are allowed to 
leave the building during their lunch period without seeking permission as long as they 
return to school on time and as long as they notify the Office where they are going. 
6.7 There will be up to two (2) faculty meetings (district, building, or - - 
curriculum) per month. Faculty meetings will end no later than 4:15 p.m. Meetings will 
be held other than the first Monday of each month. All teachers a r e  to be in attendance 
at faculty meetings unless excused by the appropriate administrator. 
The Association acknowledges the need for additional coordination with 
other staff members. A monthly goal of three (3) or more hours o f  coordination with 
other staff may be met through team meetings, department meetings, grade level 
meetings, remedial staff meetings, early intervention meetings, meetings with parents, 
or other meetings with staff members concerning curriculum and /o r  students. 
6.8 Each teacher shall be entitled to at least a thirty (30) minute, duty-free 
lunch period. 
6.9 All teachers covered by this agreement shall be engaged on a school year 
basis. The school year, September through June, shall not exceed one-hundred eighty- 
four (184) days in the 2000-01 school year, with the proviso that any days on which 
school is closed due to emergency will be deducted from the total of one hundred 
eighty-four so long as the school year is no less than one hundred eighty-one (181) days. 
The school year, September through June, shall not exceed onehundred eighty-four 
(184) days in the-2001-02 and 2002-03 school years. Summer recess and other recesses 
are considered paid vacations. Effective in the 2001-02 school year,  teachers may be 
expected to work up to three (3) days during the week before Labor Day (August or 
September) attending staff development and performing other professional duties. In 
any case, teachers shall work the number of days required for full s ta te  aid purposes for 
any given fiscal year. 
6.10 New personnel may be required to attend orientation sessions. 
6.11 All teachers shall complete final duties of the school year in June as 
defined in a checklist by the Administrator. Two (2) one-half (1/2) days during 
Regents' exam week and one (1) one-half (1/2) day during the Thursday or Friday of 
the second to the last week of the school year shall be provided t o  elementary teachers 
so that they can perform these duties without student supervision. The scheduling of 
such half days shall conform to the most recent Regulations of the State Education 
Department. 
6.12 Prior to entering into a subcontracting arrangement for teaching services 
with a private agency, the Board will consult the Association. 
6.13 Teaching positions will be filled only with certified teachers. 
6.14 Every reasonable effort will be made to hire certified substitutes for 
teaching positions. 
6.15 Children of bargaining unit members will be permitted to attend the 
District's schools and tuition charges will be waived by the District. 
6.16 Teachers should be informed of pupils' abnormal psychological, 
emotional and/or medical conditions, unless prohibited by law. It is understood that 
teachers will keep this information confidential. 
6.17 One-half day will be provided, on or about the first week in November 
and again on or about the first week in June, to teachers in grades K-3 for the purpose of 
completing literacy profiles. 
ARTICLE VII - TEACHER LOAD AND ASSlGNMENTS 
7.1 Every effort shall be made to equalize the teaching load in the Junior- 
Senior High school. Study hall and extra assignments will be given to those teachers 
with the fewest teaching periods. 
7.2 Prior to the end of the school year, assignments for the  next year will be 
posted. If a change in assignment is necessary after the posting of same, then in such 
event, the affected teacher shall be notified of the change as soon as reasonably possible. 
A master schedule for each school shall be posted on the teachers' bulletin board or 
shall otherwise be made available for all teachers. 
7.3 Every teacher, both elementary and secondary, will b e  provided with at 
least one (1) free forty (40) minute preparation period per day, in addition to the 
mandated thirty (30) minute lunch. Every reasonable effort will b e  made to schedule 
the preparation period during the student day. 
7.4 Parties agree that class size will be maintained a t  a reasonable and 
equitable level. 
7.5 When lacking volunteers for extracurricular assignments, the 
Superintendent or High School Principal will develop a list rotating the responsibilities 
among all teachers. 
ARTICLE VIII - TEACHER EVALUATION 
8.1 ADDENDUM 1 - PAGES 45-68 
8.2 Although the substance of a bargaining unit member evaluation is not 
subject to the Grievance procedure, a bargaining unit member may have his/her 
evaluation reviewed at a meeting with the Superintendent of Schools, the Building 
Principal, and/or the District Superintendent of Schools, who rated him/her. If the 
bargaining unit member-requests, he/she may have a bargaining unit member 
representative, designated by the Association, accompany him/her at such a meeting. 
8.3 There shall be one official personnel file for each bargaining unit member, 
which shall be maintained in the central office. A bargaining unit member may inspect 
his personnel file upon reasonable notice and may be accompanied during the 
inspection by an Association representative. When the inspection takes place the 
bargaining unit member (and the representative, if any) shall sign and date a statement 
that he has inspected the file. At the time of inspection, the bargaining unit member 
shall be given a copy of any item in the file, which he requests and he shall sign and 
date a receipt therefore. A bargaining unit member may submit a written, signed and 
dated statement regarding any item in the file and such statement shall be placed in the 
file. Nothing in this paragraph applies to confidential letters of reference. A bargaining 
unit member shall be informed of any criticism made by a parent, student, or other 
person if the criticism is to be placed in his file. Any item submitted by a bargaining 
unit member to be added to his file will-be placed in his file. If a bargaining unit 
member is going to indicate that any document is demonstrably inaccurate, the 
bargaining unit member must request the removal of the document in writing to the 
Superintendent within seven (7) working days from the time that the bargaining unit 
member executes the document indicating awareness that it is going into the personnel 
file. At the time of providing such written request, the bargaining unit member must 
itemize the factual bases upon which the bargaining unit-member claims that the 
document is demonstrably inaccurate. This provision shall apply only to items going 
into the personnel file after the date of this Agreement. This section shall not apply to 
evaluations. 
8.4 All monitoring or observing of the work or performance of a bargaining 
unit-member shall be conducted openly and with full knowledge of the teacher 
bargaining unit-member. All bargaining unit members who are to be observed shall be 
presented with a rating sheet prior to the time of evaluation so that they can become 
familiar with the areas in which they will be evaluated. 
8.5 Teacher participation in extracurricular activities or nonparticipation in 
such activities shall not be a valid consideration for evaluating teacher classroom 
performance. 
8.6 Teachers shall receive instructions and directions only from the 
supervisory personnel. 
8.7 This Contract shall not be interpreted or applied t o  deprive teachers of - - 
professional advantages heretofore enjoyed unless expressly stated herein. 
8.8 Teacher Discipline 
A. No tenured teacher shall be disciplined or disrnissed (as defined in 
Sections 3020 and 3020-a of the Education Law) without just cause. For the purposes of 
this paragraph 8.8, a tenured teacher shall be defined as a teacher who has acquired 
tenure under the Education Law, even in the event that such provision of law is 
repealed. 
B. No grievance may be filed alleging a violation of paragraph 8.8 A. 
which is based upon any matter in regard to which charges h a v e  been served on the 
teacher pursuant to Section 3020-a of the Education Law (or any successor thereto). 
C. A tenured teacher who is served by the District with charges 
pursuant to Section 3020-a of the Education Law (or any successor thereto) shall, within 
15 school days (as defined in paragraph 13.2 D. of this Agreement) of receipt of the 
statement, notify the Clerk of the Board in writing whether he desires (i) a hearing 
pursuant to the Education Law, or (ii) a hearing by an arbitrator pursuant to Section 
13.7 of the Agreement, or (iii) to waive his right to both hearing pursuant to the 
Education Law and a hearing by an arbitrator pursuant to Section 13.7 of this 
Agreement. If the notice states the teacher's desire for a hearing pursuant to the 
Education Law, such notice shall constitute a waiver of his r ight  to a hearing by an 
arbitrator pursuant to Section 13.7 of this Agreement. 
D. If the notice states the teacher's desire for a hearing by an arbitrator 
pursuant to Section 13.7 of this Agreement, such notice shall constitute a waiver of his 
right to any further proceedings pursuant to the Education Law. I f  the notice states the 
teacher's desire for a hearing by an arbitrator pursuant to Section 13.7 of this 
Agreement, then the Association shall send a letter to the American Arbitration 
Association as set forth in Section 13.7, paragraph (1.) of this Agreement except that 
such letter will identify the name of the teacher and the date of the charges served 
pursuant to Section 3020-a of the Education Law (or any successor thereto). 
i) A teacher who elects a hearing by an arbitrator pursuant to 
paragraph Section 13.7 shall have the same rights to pay during a suspension pending 
the final determination of the charges served upon him as he would  have had he elected 
a hearing pursuant to Education Law. 
ii) If a teacher elects a hearing by an arbitrator pursuant to paragraph 
Section 13.7, the arbitrator shall act as and have the full authority o f  the tribunal, which 
would have decided the case had the teacher elected a hearing pursuant to the 
Education Law. The arbitrator shall operate under and decide the case pursuant to the 
same statutory provisions as would have governed the tribunal, which would have 
decided the case, had the teacher elected a hearing pursuant to the Education Law. 
ARTlCLE IX - PROMOTIONS 
9.1 Teachers who are interested in a change of regular teaching assignments 
or an extracurricular activity assignment, may make application to the administration 
stating their area of interest, and request that such application be kept on file and given 
consideration of any future assignments. 
9.2 Whenever vacancies occur, they will be posted on staff bulletin boards 
and/or placed on faculty room bulletin boards. Eight (8) working days will be allowed 
for all personnel to apply for the vacant position measured from the day of posting. If 
no application is received from unit members within the designated eight (8) working 
day period, then the District shall be free to hire as the administration determines. If a 
vacancy is posted during the summer recess months, a copy of the notice will be sent to 
the Association President and put in the Association President's mailbox. 
ARTICLE X - LEAVES . - 
10.1 For Personal Illness: For personnel employed on a ten (10) month 
schedule, fourteen (14) days per year, with full pay, shall be provided. The total unused 
portion of the annual sick days' allowance shall be permitted to accumulate to two 
hundred (200) days. If the full years work is not completed, sick pay will be prorated 
and adjusted on the final check. Days of sick time allowance granted shall be credited as 
days of service for increment purposes. 
10.2 For Illness In the Immediate Family: Up to eight (8) sick leave days per 
year may be used for the illness of the bargaining unit member's parent, spouses's 
parent, brother, sister, spouse, children or significant other. 
10.3 Disability Leave 
An unpaid disability leave not to exceed one (1) year shall be granted 
upon written notice to the Distrid by the bargaining unit member. 
A. The bargaining unit member and the bargaining unit member's 
personal physician shall determine the date when the leave will commence. 
B. Except in an emergency situation, written notice of such 
determination ordinarily shall be given to the Superintendent not less than one month 
prior to the beginning date of the leave. 
C. The leave shall terminate when the bargaining unit member is 
physically able to return to work as determined by the bargaining unit member's 
physician. 
D. Such leave shall not be deemed a discontinuance of service. 
E. A bargaining unit member shall be permitted t o  utilize sick leave 
entitlement for disability in conjunction with the unpaid disability leave. 
F. A bargaining unit member utilizing an unpaid leave may continue 
to be covered under the District's health insurance program by paying the premiums in 
advance to the District for any part of the leave that would not entitle the bargaining 
unit member to paid sick leave benefits. 
10.4 Condolence Leave: 
A. Each year, four (4) days for the first death in the immediate family, 
three (3) days for a second death in the immediate family with the  right to one (1) 
additional day for the second death in the immediate family to be taken from sick day 
accumulatjon and for all other deaths in the immediate family a maximum of four (4) 
days to be taken from sick day accumulation, may be used for death in the immediate 
family, not to be deducted from the accrued sick leave except as provided for herein for 
deaths after the first death in one (1) year in the immediate family. 
B. lmmediate family for purposes of condolence leave shall include only 
mother, father, step-parents (current), spouse, brother, sister, children, step-children 
(current), mother or father of spouse, brother-in-law, sister-in-law, grandparents, 
grandchildren, aunt, uncle, niece, and nephew. 
C. In addition to the condolence leave for the immediate family, one (1) day 
of personal or sick leave (at the bargaining unit member's option) may be utilized for a 
death outside of the family. The restrictions in the last paragraph of paragraph C of 
section 10.8 do not apply for this one (1) day. 
10.5 All bargaining unit members shall be notified of the cumulative sick time 
within the first month of school. 
10.6 Adoption Leave 
A bargaining unit member shall be eligible for paid adoption leave not to 
exceed ten (10) working days upon the adoption of a minor child. This leave shall be 
deducted from accumulated sick leave. If both adoptive parents are members of the 
bargaining unit, only one parent shall be entitled to the adoption leave. 
10.7.1 Bonus Pay: (In most cases, this provisjon is connected with years of 
service and unused sick leave). 
The Board of Education will, in consideration of faithful service and 
excellent attendance, grant a salary increase during a bargaining unit member's final 
year of service prior to retirement. 
Conditions and Provisions: 
A Retirement under New York State Teachers' Retirement System or New 
York State Employee Retirement System requirements. 
B. No less than ten (10) years of service in local School District. 
C. Full payment shall be made on the last payday prior to retirement. 
D. Bargaining unit members must submit a written notice of their intent to 
retire no later than March 1st of the year prior to retirement. Bargaining unit members 
must submit a written resignation no later than March 1st of the year of retirement. 
E. Salary increase shall be based upon the following formula: 
In addition to his/her regular salary, such bargaining unit member shall be paid 
a sum equal to his/her current salary, day rate, (1/200th of bargaining unit member's 
salary), multiplied by one-half (1/2) of his/her total days of unused sick leave. Unused 
sick leave shall mean those days accumulated prior to the date of retirement. Any sick 
leave used during the 
- - final year shall be subtracted from this total, and the salary increase prorated on the 
remaining sick leave accumulation. 
F. In case of extenuating circumstances, the Board, at its discretion, may 
declare void "D" of Conditions and Provisions. 
G. Any one who is eligible to receive full benefits, i.e., who meets the 
minimum age and minimum service requirements to receive twenty (20) year 
retirement benefits from the New York State Teachers' Retirement System or New York 
State Employee Retirement System and who has ten (10) years or more of service in the 
District and who gives notice of retirement within ninety (90) days of first reaching 
eligibility for benefits from the New York State Teachers' Retirement System or New 
York State Employee Retirement System and actually retires no later than the next 
August 31S' after the date of reaching first eligibility to retire, shall b e  eligible to receive 
fifty percent (50%) of Step 1 of the "BA" Salary Schedule toward health insurance 
coverage as provided for in this Agreement. -In the event the retiring teacher shall die 
before the credit is fully paid, then the credit shall continue to pay insurance costs for a 
surviving spouse and/or dependent children, if any, and, in the  event there is no 
surviving spouse and/or dependent children, the benefit shall lapse. 
10.7.2 Those bargaining unit members using two or less days of their combined 
sick and personal leave in any one fiscal year will receive a payment of $200. Payment 
will be made as soon after the last pay date as practicable, but n o  later than July 15 
following the end of the fiscal year during which the payment was earned. Such 
payment shall be made to the bargaining unit member by mail. 
10.8 Authorized Absences for Special Conditions: 
A. Official Business: Leave with pay may be granted by the Superintendent 
of Schools for the purpose of attending official School business. 
B. Jury Duty: In a court of record, jury duty shall be granted with pay 
consisting of 1 /200th of contract salary per day, less the jury compensation, excluding 
mileage. Jury duty shall not be deducted from accumulated sick time allowance or 
personal leave. Legal proceedings for which a bargaining unit member is under 
subpoena will be granted the same consideration as jury duty. 
As soon as a bargaining unit member is notified of the  requirement for 
jury duty, the bargaining unit member shall inform the administration of the receipt of 
the notice to serve and the date when the bargaining unit member is to appear for jury 
duty. Upon written request by the administration to the bargaining unit member, the 
bargaining unit member when he/she reports for jury duty, will express to the court, at 
the appropriate time provided to express objections for service, the desire of the 
administration for the bargaining unit member to be excused from jury duty due to 
school responsibilities as set forth in the written request by the administration to the 
bargaining unit member. 
C. Personal Leave: Four (4) days will be allowed per year for personal 
business. These days are not to be deducted from sick leave. To facilitate the securing of 
substitute teachers, unit members, except in emergencies, will give at least two (2)  
working days' notice to the Building Administrator prior to the date of utilization. 
When personal business will not occupy the entire school day, bargaining 
unit members are encouraged to arrange partial leave with the Building Administrator. 
Personal days may not be used on the following days unless approved by 
the Superintendent of Schools: the first and last day of school; staff development days 
scheduled on the school calendar; the day before or the day after the Christmas, Easter 
and Thanksgiving vacations. Requests for the use of three or more consecutive personal 
days must be submitted to the Superintendent of Schools for approval. Requests for the 
use of consecutive personal days shall require at least five (5) working days' notice. No 
reason need be given for personal days except on those occasions, noted in this 
paragraph, on which approval by the Superintendent of Schools is required, and 
approval of the Superintendent of Schools may not be unreasonably withheld. Unused 
personal days will be added to accumulated sick leave for the next school year to a 
maximum of two hundred (200) days. 
D. Unpaid Leave of Absence: The District will grant a n  unpaid leave of 
absence for purposes of study or personal reasons to any bargaining unit member with 
five (5) or more years of service to the District. Such leave shall not be for less than ten 
(10) working days and shall not exceed one (1) year in duration. No bargaining unit 
member shall be entitled to such unpaid leave of absence if one has been granted to 
him/her within the past three (3) years. No more than three (3) bargaining unit 
members may be on such unpaid leave of absence at any given time with the requests 
for said unpaid leave of absence to be awarded within the three (3) year limit based on 
continuous seniority with the District. While on such leave, a bargaining unit member 
may opt to continue in the District's insurance programs at his/her own expense. While 
on such leave of absence, the bargaining unit member shall accrue no seniority rights, 
but shall be restored to all such rights upon return from the unpaid leave of absence as 
the bargaining unit member held prior to the commencement of the leave. The District 
may, in its discretion, grant such other unpaid leaves of absence not provided for herein 
as it may deem appropriate. No unpaid leave of absence provided for herein must be 
granted to an employee for seeking employment with another school district or for 
vacation purposes. 
E. Child-Rearing Leave: 
1. An unpaid child rearing leave shall be granted upon written notice 
by the bargaining unit member. 
2. The written notice shall be given to the Superintendent not less 
than 30 days prior to the beginning of the leave. 
3. Such leave shall not exceed one year and must end at the beginning 
of a semester. 
4. In the event that a granted leave must be terminated early, it must - - 
terminate at the beginning of a semester and after a 60 day written notice of early 
termination is given to the Superintendent. 
5. Child-rearing leave shall apply to both adoptive and natural child 
rearing and shall apply to female and male employees. 
6. Such leave shall not be deemed a discontinuance of service. 
7. A bargaining unit member on child-rearing l eave  may continue to 
be covered under the District's health insurance programs by paying the premiums in 
advance to the District. 
10.9 Sabbatical Leave: The District shall provide sabbatical leave in accordance 
with the following regulations: 
A. No more than two (2) teachers shall be on sabbatical leave at any time 
during a particular school year. 
B. Applications for sabbatical leave shall be submitted t o  the Superintendent 
by March 15th prior to the beginning of the school year for which t h e  leave is sought. 
C. To be eligible for a sabbatical leave, a teacher must h a v e  completed at least 
seven (7) years of service in the District from the last date of hire. Seven (7) additional 
years of service in the District must elapse between the sabbatical leaves for any 
individual teacher. If more than two (2) applications are submitted for any year, the 
sabbatical leave shall be granted to the teacher with the highest seniority of service in 
the District. 
D. Teachers on a full year sabbatical leave will be paid one-half (1/2) their 
annual salary. Teachers on a half-year sabbatical leave will be p a i d  their full annual 
salary. 
E. Sabbatical leaves shall be granted for the purposes o f  full-time graduate 
level study in a Master's Degree Program or in graduate level courses directly related to 
a teacher's current field of service at an accredited institution of high learning. The 
teacher, as soon as possible after registration each semester, shall h a v e  forwarded by the 
institution to the Superintendent a statement listing the courses to be pursued, the 
number of semester hours credited for each and the number of semester hours required 
for full-time attendance for each semester. Upon completion o f  study, the teacher 
agrees to furnish the Superintendent with an official transcript showing the credits 
earned or the courses pursued. Sabbatical leaves may not be used to gain permanent 
certification. 
F. If a teacher does not teach in the Cattaraugus-Little Valley Central School 
District for at least two (2) years immediately following the sabbatical leave, the amount 
of salary received plus a share of fringe benefits received by the teacher during the 
leave shall be returned to the Cattaraugus-Little Valley Central School by the teacher. 
This provision shall not be applicable if the teacher's position was abolished by 
unilateral action of the District. 
10.10 Sick Leave Bank: The Sick Leave Bank shall be administered and utilized 
in accordance with the following procedure: 
A. Each employee in the bargaining unit who has accumulated thirty-five 
(35) days of sick leave is eligible to voluntarily become a member of the Bank provided 
he/she does so within thirty (30) days of the execution of this Agreement, or, within 
thirty (30) days after he/she first accumulates thirty-five (35) days of sick leave. 
B. Each member of the Bank will contribute up to a maximum of two (2) sick 
days per year to maintain membership in the Bank. Sick days contributed will be 
deducted from each members' accumulated sick leave. 
C. The maximum number of usable days from the Bank may not exceed two 
hundred sixty (260) days for the 2000-01 school year and two-hundred seventy (270) 
days commencing the 2001-02 school year. By September of each school year, each 
member of the Bank will be notified by the Association of the number of days he/she 
must contribute to maintain membership for that year. These days will be in multiples 
of one-half (1 /2) days. For ease of accounting, thirty (30) days beyond the usability level 
per year may be on deposit. However, these days cannot be utilized once the usable 
day level is reached. It will be the responsibility of the Association to explain the 
workings of the Sick Leave Bank to the employees and to determine from which 
employees who have voluntarily entered the Bank what contributions must be made. 
D. If an employee in the unit fails to become a member at the first 
opportunity outlined above or withdraws from the Bank, that employee shall not be 
eligible to join or rejoin until two (2) years from the date he/she failed to join or 
withdraw. Notice of withdrawal by the member for any year shall be given to the 
Association President by September 10th of any school year. 
E. A list of members of the Bank shall be compiled and posted at the 
inception of the Bank and annually thereafter by the Association after double checking 
its records with the District Clerk, with posting to take place no later than October 15th 
of each school year and a copy provided to the Business office. 
F. The maximum number of days which a member may draw from the Bank 
in each school year shall be one hundred fifty (150) days, provided there is a Bank 
balance of usable days to allow this. In no event shall any member receive from the 
Bank more than one hundred eighty (180) days over the three (3) year period. 
G. A member of the Bank will be granted the use of sick days on the 
condition that the member has exhausted all of his/her current and accumulated sick 
days and that sick days are to be used for personal illness and that such illness must 
have continued for at least fifteen (15) school days after the employee's own sick days 
have been exhausted. This latter provision will be reduced by one (1) school day for 
each five (5) days of accumulated sick leave as of 
September 1st of the current school year. Claims for the use o f  the bank are to be . - 
presented to the District by the Association and, if more than one (I) claim is made and 
there is not an available number of usable sick days on deposit to cover  these claims, it 
is the responsibility of the Association to determine which claim o r  claims should be 
honored up to the limit of the usable number of sick days. A claim must be 
accompanied by a physician's statement at the time the claim is submitted. 
ARTICLE XI - HEALTH INSURANCE 
11.1 The District will provide, to the employee, whether they are enrolled 
under an individual or family plan, health insurance coverage and benefits at, or 
greater than, the levels set forth in the Allegany/Cattaraugus Schools Medical Plan and 
"Major Medical", with "Managed Care", (hereinafter Plan) with Fifty ($50.00) Dollar 
single and One Hundred ($100.00) Dollar family deductible, a $10.00 - $4.00 Co-Pay 
Drug Prescription Rider, with Contraceptives, in effect on July 1,1993. The District will 
pav 85% of the premium and the emplovee will pay 15% of the premium for this plan. 
If, and when, a mail order prescription addition is added as a benefit to the Man, it shall 
be included as an addition to the Drug Rider. In addition, the District will self-fund all 
prescribed Smokers Cessation Patches. 
11.2 Any changes or modifications in the Plan, which are, in the judgment of 
the Association, a diminishment in Plan benefits or coverage in effect on or subsequent 
to July 1, 1993, will be negotiated with, and agreed to the Association by the District 
prior to their becoming effective. Any such diminishments in Plan benefits or coverage 
shall be the responsibility of the District, and bargaining unit members shall be held 
save harmless against any such diminishments until agreement on the changes or 
modifications has been negotiated by, and agreed to, by the District and the 
Association. 
11.3 The medical records of each participant member (and covered dependent) 
are absolutely confidential, and, as such, will not be released to any person(s) without 
the express written consent of the individual employee or dependent. 
11.4 The District will purchase, as free-standing plan, the Vision Program, as 
provided through Blue Cross-Blue Shield in addition to the Communitv Blue Vision 
Plus plan. The District shall provide, at no cost to the employee, single or family 
coverage under the GHI Dental Plan that would include the Plus Plan, with preventive 
and diagnostic, full basic, one hundred (lOOO/o) percent prosthetics allowance schedule 
and orthodontia for dependent children to age nineteen (19). 
The District agrees to change the plans or insurance carriers identified in 
the previous paragraph under the following conditions: 
1. The Association requests such change(s), and 
2. The request, identifying the proposed plan(s) and/or carrier(s), is 
submitted prior to July 1,2002, and 
3. The new plan(s) and or carrier(s) will result in a total cost per 
member over two years that is no greater than the total two-year cost per member of the 
plan(s) based on the rates in effect at the time of the request. 
11.5 Any bargaining unit member who is on an unpaid leave, as provided by 
this Agreement, shall be permitted to continue his/her medical insurance coverage 
under the District's plan(s) by reimbursing the District for the premium costs incurred 
by the District. The District shall discontinue any coverage if a bargaining unit member 
shall fail to pay the premium to the District thirty (30) days prior to the due date. 
11.6 a. The District shall provide coverage under the, Alle~anv- - - 
Cattarau~us Schools Choice Plan HMO or other mutually agreeable plans, (hereinafter 
"managed care plans") to those bar-gaining unit members who elect such coverage as 
an alternative to the coverage to which they may be entitled under the base plan 
described above. The District shall pay the full amount of-the premium so long as the 
premium does not exceed the premium for the coverage under the base plan to which 
the member is entitled. The window period for selection of the managed care plans 
shall be the month of June each year. Bargaining unit members who elect managed care 
coverage shall still receive vision and dental benefits as described in this ARTICLE. 
b. Bargaining unit members hired after July 1,2004, shall receive the ahwe 
health insurance benefits as follows: 
1. The member shall receive 95% coverage under the managed care 
option described above. During this period the member may 
participate in the base plan by paying the emplovee contribution 
pursuant to 11.6(a). The member shall also be eligible for all other 
benefits provided in this ARTICLE. 
11.7 Bargaining unit members who qualify for health benefits coverage 
pursuant to this ARTICLE may waive such health benefit coverage and in lieu of such 
coverage receive a thirteen hundred dollar ($1300) cash payment, which will be paid to 
the bargaining unit member in June of the fiscal year for which coverage has been 
waived. If two spouses are both in the bargaining unit, they shall be eligible for one 
family insurance coverage and one thirteen hundred dollar ($1300) payment. In order 
to qualify for such payment, the bargaining unit member must meet the following 
requirements: 
(A) The bargaining unit member must file a written statement with the 
Superintendent of Schools (or his designee) prior to July 1 of the fiscal year stating that 
the bargaining unit member wishes to waive health benefits coverage. 
(B) By filing the written statement of waiver of health benefits 
coverage, the bargaining unit member agrees that he/she will not seek health benefits 
coverage for the entire fiscal year. 
(C) Once a bargaining unit member files a written statement waiving health 
benefits coverage, that waiver shall remain in effect until it is withdrawn by the 
bargaining unit member in writing. A bargaining unit member may withdraw a waiver 
effective July 1 by filing a written withdrawal prior to July 1 so that health benefits 
coverage can become effective on that date. A withdrawal effective on a date other than 
July 1 may be made only on account of and consistent with a change in family status 
such as divorce, death of spouse, birth or adoption of a child or a change in 
employment status of spouse. In such a case the withdrawal shall be effective as soon 
as the insurance carrier or health maintenance organization will allow the bargaining 
unit member to be re-admitted to coverage and the amount of payment shall be pro- 
rated by the number of full months of the fiscal year that the waiver is in effect divided 
by twelve (12). 
(D) Operation of and eligibility for coverage by an insurance carrier or 
health maintenance organization are governed by the regulations of the carrier or 
health maintenance organization. Accordingly, a bargaining unit member who has 
waived health benefits coverage may be re-admitted to coverage only as determined by 
the carrier or health maintenance organization. 
(E) The bargaining unit member must be covered by another existing 
policy. 
11.8 Any bargaining unit member, while under medical care, for on-the-job 
injuries and/or workplace-induced illness (as accepted by the New York State Workers' 
Compensation Board as a valid claim) shall have continuous full health insurance 
coverage (as provided under ARTICLE XI) paid for by the District for up to six (6) 
months from the date of the occurrence. 
ARTICLE XI1 - PROTECTION OF TEACHERS 
12.1 The Board hereby assures bargaining unit members t h a t  it shall put its full 
support behind the procedures and policies hereinafter recommended and adopted by 
the Board in matters of discipline. The Board and Associatjon recognize a mutual 
responsibility for the enforcement of such policies. 
12.2 Any complaint(s) by parents or a student that a r e  directed toward a 
bargaining unit member which comes to the attention of the District shall be promptly 
called to the bargaining unit member's attention as soon as possible, 
12.3 Any oral or written derogatory or critical accusation concerning a member 
of the bargaining unit conveyed to the administration or member of the School Board 
will be relayed to the bargaining unit member(s) as soon as possible. The accused 
individual shall have the opportunity to respond to such criticism orally within two (2) 
working days. The administration will notify the accused individual promptly in 
writing if such criticisms subsequently are to be placed in the bargaining unit member's 
file. The accused individual shall then have the right of written rebuttal after the 
criticism is placed in the individual's file. 
12.4 The Board and the Administration will make an effort to notify bargaining 
unit members whose appointments will not be continued in the following school year 
prior to May lst, assuming the certainty of such dismissal is established. 
12.5 No bargaining unit member shall be required to transport a pupil in his 
personal automobile; but when a bargaining unit member is requested and agrees to 
transport a pupil, the District will assume all liability in connection therewith which is 
not covered by the insurance on the automobile. 
ARTICLE XI11 - GRIEVANCE PROCEDURE 
13.1 Purpose: The purpose of this procedure is to provide a means for prompt 
equitable solutions of differences at the lowest possible administrative level. 
13.2 Definitions: 
A. &grieved Party shall mean any employee or group of employees 
claiming a violation, misinterpretation or misapplication of the terms of this 
Agreement. The Association shall be deemed an aggrieved party in those instances 
where there is an alleged violation, misinterpretation, or misapplication of the 
Agreement and the grievance is not brought forward by an employee or a group of 
employees. 
B. Grievance shall mean any claim brought by an employee, a group 
of employees or the Assocjation of a violation, misinterpretation, or  misapplication of 
the terms of this Agreement. No grievance will be entertained as described below, and 
such grievance will be deemed waived, unless appropriate procedures are begun at the 
informal stage within twenty (20) days after the aggrieved party knew e4 or should 
have known of the act or condition on which the grievance is based. 
C. Chjef Executjve Officer is the Superintendent of Schools of the 
School District. 
D. Davs during the school year shall mean any days that teachers are 
normally required to report to work. During the summer recess, days shall mean 
weekdays, exclusive of Saturdays, Sundays and Holidays. 
13.3 General Matters: 
A. The Association by and through its designated representative(s) 
shall be the sole and exclusive representative of aggrieved parties in processing 
grievances arising under this Agreement. 
B. The Chief Executjve Officer's office shall be responsible for 
accumulating and maintaining an Official Grievance Record, which shall consist of the 
written grievance and the written decjsion at all Steps. The Official Grievance Record 
will be kept at District expense and shall be made available, upon reasonable request to 
the Chief Executive Officer's office, for inspection and/or copying by the aggrieved 
party or the Association, but shall not be deemed a public record. Transcripts of any 
proceedings will be at initiating party's expense. 
C. No interference, coercion, restraint, discrimination, or reprisal of 
any kind will be taken by the District, or by the Association, against an aggrieved party, 
any other partkipant in the grievance procedure, or any other person because of any 
grievance. 
D. If a grievance is not filed or appealed within the required times as 
required herein, it shall be deemed waived. 
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E. Time limits may be waived by the parties, in writing, i n  order to facilitate 
and expedite the resolution of any grievance. 
F. More than one (1) grievance may be submitted in a single Arbitration if 
the parties expressly agree to do so in writing. 
G. The Decisions on all grievances shall be in writing a n d  shall set forth the 
reasoning and rationale for such decisions. 
H. Grievances may be filed directly at Stage 2 if they arise from a higher level 
of authority than those of the informal stage of this procedure. If t he  Chief Executive 
Officer is without authority to process at Stage 2, the grievance will be forwarded 
directly to Stage 3. 
I. All documents, communications, and records dealing with the processing 
of a grievance shall be filed separately from the personnel files of t h e  participants. 
13.4 Stage 1: Informal Stage: - The aggrieved party(ies) shall present the grievance to 
the appropriate Building Administrator, who shall discuss the grievance with the 
aggrieved party(ies). The discussion and decision on grievances a t  the informal stage 
shall be accomplished within ten (10) school days of the initial presentation. At the 
conclusion of the discussion above referred to between the aggrieved party(ies) and the 
Building Administrator, both the aggrieved party(ies) and the Building Administrator 
shall execute on an agreed form that a grievance has been presented at the first stage of 
the grievance procedure generally indicating the subject of the grievance and both 
parties will then sign the documents indicating the day of presentation and the day of 
conclusion of the discussion at the informal stage. 
13.5 Stage 2: Chief Executive Officer: If the grievance is not resolved at the informal 
stage, it shall be reduced to writing and filed with the Chief Executive Officer within ten 
(10) school days. The Chief Executive Officer shall meet with the aggrieved party(ies) 
and/or an Association representative, and shall render a decision within fifteen (15) 
school days. 
13.6 Stage 3: Board of Education: If the decision at Stage 2 is to be  appealed, notice 
shall be filed with the Clerk of the Board within ten (10) school days.  The Board shall 
meet with the aggrieved party(ies) and/or an Association representative, and shall 
render a decision within twenty (20) school days. 
13.7 Stage 4: Arbitration: 
1. If the aggrieved party(ies) is/are not satisfied with the written decision at 
Stage 3, the Association may submit the grievance to arbitration, under  the Voluntary 
Labor Arbitration Rules of the American Arbitration Association, within twenty (20) 
school days. 
2. The decision of the arbitrator shall be final and binding upon all parties in 
the dispute and will be adhered to and implemented upon its receipt or as ordered by 
the arbitrator. 
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3. The arbitrator shall be without power or authority to  make or render 
any decision other than interpreting and applying the terms of this Agreement. 
4. The arbitrator's fees will be shared equally by the District and the 
Association. 
ARTJCLE XIV - GENERAL EMPLOYMENT PROVISIONS 
Faculty Payroll Procedure: 
Pay days will be every other Friday starting no later than the second Friday after the 
first day of teacher attendance in September in accord with a schedule submitted by the 
Superintendent of Schools. Paychecks will be made available a t  the office payday 
morning. Teachers have the option of a 21, 24, or 26 payment schedule. If a teacher 
chooses the 24 payment option, an equivalent of 3 checks will b e  paid at the end of 
school in June. If he chooses the 26 payment option, an equivalent of 5 checks will be 
paid at the end of school in June. Anyone wishing to change his/her payment schedule 
from the preceding school year must notify the Business Office b y  August 1, with the 
exception of new hires (who will be notified of their options a n d  will make their 
selection at the time of their hiring). 
14.2 Teachers will receive the first check on the second Friday following the first 
day of school and thereafter nineteen (19) regular checks at t w o  (2) week intervals 
(every other Friday). The 21st check or the balloon check, which is equal to the 
remaining balance of the year's salary due to the teacher, will be paid when the school 
year's teaching responsibilities have been completed. 
14.3 NYSUT Benefit Trust: The District shall check-off and remit payments to the 
NYSUT Benefit Trust upon submission of a signed authorization to the payroll office for 
anyone within the bargaining unit. Such signed authorization m a y  be discontinued at 
the end of its term upon written notice by the employee to the District. The District shall 
remit to the NYSUT Benefit Trust the payments deducted and shall furnish the Plan and 
the bargaining unit with a list of all employees from whose salary such deductions have 
been made. 
VOTE/COPE Deductions: 
1. The District will deduct from the bargaining unit member's regular paycheck 
such VOTE/COPE contributions that may be authorized by t h e  bargaining unit 
member. These contributions shall be deducted provided the Business Manager is 
authorized at least twenty (20) days prior to the third (3rd) paycheck of the year. 
2. The authorization card used for VOTE/COPE deduction shall be the one 
designated by and supplied by the Association. 
14.5 Emplovee Assistance Program: - The District shall offer, at no cost to unit 
members, an employee assistance program through the Employee Services, Inc., to be 
implemented as soon as reasonably possible following the execution of this Agreement. 
14.6 Flexible Benefits Plan: The District will establish a Flexible Benefits Plan for 
unit members, to be administered by P & A Administrators. The District will pay all 
start up and yearly administrative fees. Plan participants will pay a l l  monthly fees. Any 
money left over at the end of the year will be applied to pay administrative costs. The 
plan shall include un-reimbursed medical, dependent care, qualified insurance 
premiums, health benefits cash option and retirement health benefits protection. The 
Plan will begin on October 12, 1997, with participant selection conducted each 
September, prior to the plan year. 
ARTICLE XV - SUBSTITUTE TEACHERS 
15.1 Substitute teachers will be provided for all teacher absences except in 
extreme emergencies. 
15.2 Every reasonable effort will be made to provide certified or qualified 
substitutes. 
15.3 Teachers may recommend their choice of certified or qualified substitute 
to the Building Principal. 
15.4 Teachers will not be required, except in extreme emergencies, to fill in for 
an absent teacher. 
15.5 Teachers will normally notify the Building Principal, o r  his/her designee, 
by 6:30 A.M. of the day the teachers are to be absent. 
ARTICLE XVI - GUTDANCE POSITION 
16.1 A Guidance Counselor is to work the same number of days as other 
teachers in the District. Additional days shall be compensated at l / l84th  of a Guidance 
Counselor's annual salary. Summer employment to be compensated at the rate of 
1/184th of the annual salary of a Guidance Counselor for each day worked. 
16.2 In addition to working the same days as teachers, the Guidance Counselor 
will also work a minimum of 20 additional days during summer recess, and u p  to a 
maximum of 30 days as approved by the Superintendent, these additional days to be 
compensated as described in 16.1. 
ARTICLE XVII - DISTANCE LEARNING 
17.1 With the understanding that technology can and should enhance the 
quality and relevance of educational programs while ensuring effective use of our 
resources, the Association will support the use of technology in the delivery of 
instruction, and this would include the use of distance learning. It is further 
understood that distance learning will not be used for the purpose of staff reductions. 
The development and implementation of new technology programs which support 
teaching and learning will include effective teacher involvement. It is agreed that for 
the duration of this agreement, either party may reopen this section of the contract for 
further negotiations. The request shall be made in writing by either the Association 
President or by the Superintendent of Schools. 
ARTICLE XVIIl - DURATION OF CONTRACT 
18.1 All provisions of this Agreement, unless specified to the contrary, shall be 
come effedjve July lst, 2003 and shall remain in full force and effect until June 30th, 
2008. 
CA'ITARAUGUS-LITTLE VALLEY CENTRAL SCHOOL 
EXTRACURRICULAR SALARY SCHEDULE 
7/01/00 - 6/30/03 
MISCELLANEOUS COMPENSATION 
Remuneration for extracurrjcular assignments shall be as follows: 
CLASS ADVISORSHIPS 2003-2008 
Senior (2)), each paid as follows: $764 
(Senior Advisors may accompany class on trip) 
For 2000-01, the following classes to have 2 advisors, one each from former 
Cattaraugus and Little Valley teachers, one advisor for each class effective 
in 2001-02 and following years. 
Junior (2) each paid as follows: 
Sophomore (2) each paid as follows: 
Freshmen (2) each paid as follows: 
Eighth Grade - one only (appointed) 
Seventh Grade - one only (appointed) 
OTHER 
Drama Club 
Student Newspaper 
Student Council (2), each paid as follows: 
Yearbook (2), each paid as follows: 
National Honor Society 
Chaperone Bus Trips 
Chaperone Dances 
Chaperone - Athletic Events 
Chaperone - Overnight Events (per night) 
Ticket Seller 
Timer - Athletic Events 
Shot Clock Operator 
Official Scorekeeper 
Language Club 
Elementary Safety Patrol 
Elementary Student Council 
Elementary Yearbook 
FYEC 
Ski Club (2) 
Ecology Club 
Roller Skating Advisor (2) (in addition tocI~apronc pay) 
Spanish Club (one year only, to be combined 
with Language Club in 2000-01) 
Theater Club (in addition to chaperone pay) 
Senior High Band 
Senior High Chorus 
Junior High Band 
Jr./Elem. Chorus 
Elem Band/Chorus 
Elementary Band 
Fair Coordinator 
Future Homemakers of America 
Future Farmers of America 
Paid in 
accordance 
with the 
Coaching 
salary 
Schedule for 
J.V. 
Football 
Paid in 
accordance 
with the 
Coaching 
salary 
Schedule for 
Modified 
Basketball 
Paid in 
accordance 
with the 
Coaching 
Salary 
Schedule for 
Intramurals 
Paid at 
surnmer 
school 
rate up 
to $385 
F Y -  
Paid in 
accordance 
with Step 3 
of the 
Intramural 
schedule 
found 
in the 
coaching 
schedule 
Paid in 
accordance 
with Step 3 
of the 
Intramural 
schedule 
found 
in the 
coachin?, 
schedule 
No person shall hold more than two (2) 
extracumcular appointments. 
MISCELLANEOUS COMPENSATION 
A. Mileage resulting from travel between buildings during t h e  regular work 
day, as required by work assignments, will be compensated at the IRS rate. A unit 
member who is regularly assigned to work in both the Little Valley and Cattaraugus 
buildings during the same workday will be scheduled a minimum of thuty (30) 
minutes of duty free time for the purpose of such travel, one way.  Other travel 
between buildings which is job-related, excluding extracurricular assignments, is 
subject to mileage reimbursement at the IRS rate upon approval of t h e  Superintendent 
When travel outside the Cattaraugus-Little Valley Central School District is required of 
a bargaining unit member on official school business and when a school vehicle is not 
available, the bargaining unit member, on prior approval of the Superintendent of 
Schools, will be reimbursed for the use of his/her own vehicle at the IRS rate. 
8. Summer school instruction and curriculum development work shall be 
compensated at the rate $26.37 per hour for the school year 2003-2008. All such work 
shall be voluntary on the part of the teacher. 
C. In-Service Training: 
1. The Superintendent shall send a description of each in-senrice training 
program to the Association President The description shall set forth the 
Superintendent's estimate of any hours of required work generated beyond the 
teacher's normal workday. 
2. The Association President shall have ten (10) school d a y s  to review the 
estimate. 
3. The Superintendent shall meet and consult with the Association President 
regarding the work estimate and attempt to agree on the hours needed to reasonably 
meet the program requirements outside of the normal teacher work h o w .  
4. After such consultation, the Superintendent will designate a reasonable 
number of hours of outside hours for each program. 
5. All in-service training work performed outside of the normal work hours 
shall be compensated at the rate of one (1) graduate hour for each t e n  (10) clock hours 
of such in-senrice work. The graduate credit conversion shall become effective upon the 
completion of each ten (10) hours and shall continue as part of the annual graduate 
payment each year. 
6.  The Superintendent will meet prior to the start of the school year with the 
Association President or his/her designee and Coordinator of Special Projects to confer 
on the content-of in-service training program for the upcoming school year. 
D. Bargaining unit members performing a full year extracurricular duty or 
duties will be paid fifty percent (50%) on the Friday before the closest pay period to 
January 15th and fifty percent (5O0/o) on the Friday before the final pay period of the 
year. All other bargaining unit members performing extracurricular duties and 
coaching duties shall be paid on the Friday before the pay period ending closest to 
October 15th, November 30th, January 15th, March 15th) May 15th, and the last pay 
period for the year. 
E. In addition to retaining the same compensation in teaching time, stipends 
shall be paid for the following activities: 
Name of Position 
Title I/LEAP Coordinator $4,439 
F. Miscellaneous Compensation: The supervision of the High School detention 
period will be compensated at the rate of $11.36 per hour for the 2003-2008 school years. 
G. Graduate Hours 
1. Graduate hours taken after July 1, 2000 must meet the following 
requirements in order to qualify for salary credit or tuition assistance. 
a. The course must be in an accredited graduate school program, and 
the course must meet at least one of the following criteria: 
1. Course is in a matriculated Master's Degree program 
(the Superintendent may require the unit member to 
provide verification of enrollment in the program); 
2. Course is in education; 
3. Course is in a teacher's tenure area/ subject area or in 
one of the five following academic tenure areas, 
Mathematics, Science, English, Social Studies and 
Foreign Language. 
b. A course which does not meet the above requirements will qualify 
for salary credit only if the Superintendent has given prior approval to the course. 
2. The District may grant more than six (6) graduate credits per unit member per 
fiscal year with prior approval of the Superintendent.The Disuict will not compensate unit 
members for a "Pass/Fail" course. Only graduate courses that receive a passing letter grade. If 
the unit member does not complete the graduate course or fails the course, that member will 
reimburse the District the amount of money given to the unit member for tuition assistance 
within two weeks of being notified by the District.The unit member will provide the Business 
office a transcript within one month after completing the graduate course. 
H. Effective July 1, 2000, The District will provide salary compensation for 
one and only one Masters Degree as provided by the applicable salary schedule. 
Additional Masters Degrees earned by unit members prior to that date will continue to 
be paid as per the applicable salary schedule. 
CAIITARAUGUS-LITTLE VALLEY CENTRAL SCHOOL 
Varsity Football 
J.V. Football 
AST Football 
MOD Football 
Varsity Soccer 
Assistant Soccer 
J.V. Soccer 
MOD Soccer 
Varsity Volleyball 
J.V. Volleyball 
MOD Volleyball 
Varsity Wrestling 
J.V. Wrestling 
Assistant Wrestling 
Varsity Basketball 
J.V. Basketball 
Modified Basketball 
Bowling 
Varsity Tennis 
Cross Country 
Varsity Baseball 
AST Baseball 
J.V. Baseball 
MOD Baseball 
Varsity Softball 
J.V. Softball 
MOD Softball 
Varsity Track 
AST Track 
Modified Track 
Cheerleading 
ln tramurals 
Golf 
-
COACHING SALARY SCHEDULE 
2003-2008 
Years Service 
Notes: 1. The above percentages are multiplied by the base salary of the regular 
salary at the Bachelor's Step 1 level. 
2. No Coach will receive less salary than the previous year. 
3. For all league, sectional, regional and/or state level post-season 
play, each coach shall receive an additional One Hundred 
Twenty Dollars ($120.00) for the first week. Pay will be $25.00 
per day of practice or competition, after the first week, not to 
exceed Three Hundred Sixty Dollars ($360.00). 
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CATTARAUGUS-LITTLE VALLEY CENTRAL SCHOOL 
TEACHER SALARY SCHEDULE 
2003 - 2004 
Step Base 
-
$30,500 
$31,018 
$31,502 
$32,031 
$33,099 
$34,055 
$35,012 
$35,743 
$36,698 
$37,542 
$38,499 
$39,454 
$40,636 
$41,816 
$42,998 
$43,841 
$44,235 
$44,628 
$45,135 
$4 5,7 54 
Masters 
(A) Off-schedule personnel: The base salary for 2003-04 shall be 
increased by 4.00% For any employee on Step 20 of the Salary Schedule during 
2003-04, the base salary for that school year shall be increased by 4.OO0/o 
(B) All course credit hours are to be paid at fifty-six ($56.00) per hour 
effective July 1,2003. 
(C)  Master's Degree payments will be at the rate of one thousand 
dollars ($1,000), effective July 1,2003. 
(D) The above Salary Schedule is for illustrative purposes and the 
formula for a teacher's salary shall be BS compensation for the appropriate Step 
plus course credit hours at fifty-six ($56.00) dollars per hour plus one thousand 
dollars ($1,000) dollars for a Masters effective July 1,2003. 
(E) Doctorate -Seven hundred fifty dollars ($750) additional salary. 
CATTARAUGUS-LITTLE VALLEY CENTRAL SCHOOL 
TEACHER SALARY SCHEDULE 
Step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
Base 
-
$31,500 
$32,025 
$32,569 
$33,077 
$33,633 
$34,754 
$35,758 
$36,762 
$37,530 
$38,533 
$39,419 
$40,424 
$41,427 
$42,668 
$43,907 
$45,148 
$46,033 
$46,447 
$46,860 
$4 7,392 
Masters 
$34,180 
$34,705 
$35,249 
$35,757 
$36,313 
$37,434 
$38,438 
$39,442 
$40,210 
$41,213 
$42,099 
$43,104 
$44,107 
$45,348 
$46,587 
$47,828 
$48,713 
$49,127 
$49,540 
$50,072 
(A) Off-schedule personnel: The base salary for '2004-05 shall be 
increased by 5.0O0/0. For any employee on Step 20 of the Salary Schedule during 
2004-05, the base salary for that school year shall be increased by 5.00% 
(B) All course credit hours are to be paid at fifty-six ($56.00) per hour 
effective July 1,2004. 
(C) Master's Degree payments will be at the rate of o n e  thousand 
dollars ($1000), effective July 1,2004. 
(D) The above Salary Schedule is for illustrative purposes and the 
formula for a teacher's salary shall be BS compensation for the appropriate Step 
plus course credit hours at fifty-six ($56.00) dollars per hour plus o n e  thousand 
dollars ($3 000) dollars for a Masters effective July 1,2004. 
(E) Doctorate -Seven hundred fifty dollars ($750) additional salary. 
CATTARAUGUS-LITTLE VALLEY CENTRAL SCHOOL 
TEACHER SALARY SCHEDULE 
2005-2006 
Step Base 
-
$32,500 
Masters 
35180 
(A) Off-schedule personnel: The base salary for 2005-06 shall be 
increased by 4.75%. For any employee on Step 20 of the Salary Schedule during 
2005-06, the base salary for that school year shall be increased by 4.75% 
(B) All course credit hours are to be paid at fifty-six ($56.00) per hour 
effective July 1,2005. 
(C) Master's Degree payments will be at the rate of one thousand 
dollars ($3 OOO), effective July 1,2005. 
(D) The above Salary Schedule is for illustrative purposes and the 
formula for a teacher's salary shall be BS compensation for the appropriate Step 
plus course credit hours at fifty-six ($56.00) dollars per hour plus one thousand 
dollars ($1000) dollars for a Masters effective July 1,2005. 
(E) Doctorate -Seven hundred fifty dollars ($750) additional salary. 
CATTARAUGUS-LITTLE VALLEY CENTRAL SCHOOL 
TEACHER SALARY SCHEDULE 
2006-2007 
Step Base BS+30 Masters 
1 $33,500 $35,1 80 $36,180 
(A) Off-schedule personnel: The base salary for 2006-07 shall be 
increased by 4.50%. For any employee on Step 20 of the Salary Schedule during 
2006-07, the base salary for that school year shall be increased by 4.50% 
(B) All course credit hours are to be paid at fifty-six ($56.00) per hour 
effective July 1,2006. 
(C) Master's Degree payments will be at the rate of o n e  thousand 
dollars ($1 OOO), effective July 1,2006. 
(D) The above Salary Schedule is for illustrative purposes and the 
formula for a teacher's salary shall be BS compensation for the appropriate Step 
plus course credit hours at fifty-six ($56.00) dollars per hour plus o n e  thousand 
($1000) dollars for a Masters effective July 1,2006. 
(E) Doctorate -Seven hundred fifty dollars ($750) additional salary. 
CATTARAUGUS-LI'ITLE VALLEY CENTRAL SCHOOL 
TEACHER SALARY SCHEDULE 
2007-2008 
Step Masters 
$37,180 
(A) Off-schedule personnel: The base salary for 2007-08 shall be 
increased by 4.50%. For any employee on Step 20 of the Salary Schedule during 
2007-08, the base salary for that school year shall be increased by 4.50% 
(B) All course credit hours are to be paid at fifty-six ($56.00) per hour 
effective July 1, 2007. 
(C) Master's Degree payments will be at the rate of one thousand 
dollars ($1000), effective July 1,2007. 
(D) The above Salary Schedule is for illustrative purposes and the 
formula for a teacher's salary shall be BS compensation for the appropriate Step 
plus course credit hours at fifty-six ($56.00) dollars per hour plus one thousand 
dollars ($3000) dollars for a Masters effective July 1,2007. 
SCHOOL NURSES 
1. The base pay for a School Nurse in the first year of employment 
will be Twenty Thousand Dollars ($20,000.00) for a Licensed Practical Nurse 
Twentv Three Thousand Dollars ($23,000.00) for a Registered Nurse- 
2. Salary increases for the school nurses employed as of the 
ratification of this Agreement will be 4% for 2003-04,5% for 2004-05,4.75% for 
2005-06,4.5°/~ for 2006-07 and 4.5% for 2007-08 (using the 2003-04 salary of the 
High School Nurse as the base salary). 
3. Nurses shall be paid for approved nursing related hours  at the 
rate set forth in paragraph B (course credit hours) under the Teachers Salary 
Schedule. 
4. Work Year: The work year for School Nurses shall b e  the same as 
for classroom teachers, except that, if the District requires additional days to be 
worked, such as for student sports physical examinations, the nurses shall be 
compensated at their per diem rate of pay, computed at 1/184th a n d  an hourly 
rate of 1 /1288th of annual salary. 
5. Beside the required nursing duties of the school nurse which 
include emergency medical services and standards of School Nursing Practices, 
all bargaining unit member responsibilities, requirements, and attendances (i.e. 
faculty meetings, open houses, orientations, etc.), shall be adhered to by the 
school nurse as required of each other member of the Association. 
6. All provisions applicable to bargaining unit members shall cover 
the position of the school nurse. 
7. The workday for the school nurse position shall be equal to the 
workday for teachers and shall include a 30 minute coverage lunch and one 15 
minute break. 
SCHOOL PSYCHOLOGIST 
7/01 /2003-6/30/2008 
l a. The startinp salarv for the School Psychologist will be fortv four thousand three 
I hundred a d  thirti three dollars ($44,334.00) ' 
1~ Salary increases for the school psvcholopist - employed as of the ratification of this 
Agreement will be 4% for 2003-04,5% for 2004-05,4.75% for 2005-06,4.5% for 2006- 
07 and 4.5'/0 for 2007-08 (using the 2003-04 salarv of the school ~svcholonist as the 
base salarv). 
The work year for the School Psvchologist - shall be the same as for classroom 
teachers, except that, if the District requires additional days to b e  worked during - the 
summer months, the School Psvchologist - will be compensated a t  a per diem rate of 
pav computed at 1/184th of their annual salarv. A maximum of thirtv (30) davs can 
be worked during - the summer recess. 
The workdav of the School Psvchologist - shall be the same as the workdav for 
teachers and shall include a thirty (30) minute lunch and one (1) free fortv (401 
minute preparation period per day. 
OCCUPATlONAL THERAMST & 
OCCUPATIONAL THERAPIST ASSISTANT 
7 / 01 / 2OO3-6/3O/2OO8 
1. The starting. - salarv for the Occupational Therapist will be thjrtv-seven thousand five 
hundred and seventv dollars ($37,550.00). The starting - s a l a r ~  for the Occupational 
Therapist Assistant will be Twentv Eight - Thousand dollars ($28,000.00). 
2. Salarv increases for Occupational Therapist and Occupational Therapist Assistant 
the emploved as of the ratification of this Agreement - will be 4% for 2003-04,5% for 
2004-05,4.75% for 2005-06,4.5% for 2006-07 and 4.5% for 2007-08 (using the 2003-04 
salarv of the Occupatjonal Therapist and Occupational Therapist Assistant as the 
base salarv). 
3. The work year for the Occupational Therapist and Occupational Therapist Assistant 
shall be the same as for classroom teachers, except that, if the District rewires 
additional davs to be worked during the summer months, the Occupational 
Therapist will be compensated at a per diem rate of pav computed at 1 /184th of their 
annual salarv. A maximum of thirtv (30) days can be worked during - the summer 
recess. 
4. The workdav of the Occupatjonal Therapist and Occupational Therapist Assistant 
position shall be the same as the workdav for Teachers and shall include a thirtv (30) 
minute lunch and one (3) free fortv (40) minute preparation period per dav. 
PHYSICAL THERAPIST 
7/01 12003-6/30/2008 
1. The starting - salarv for the Physical Therapist will be twentv-nine thousand one 
hundred and twenty-five dollars ($29,125.00). 
2. Salarv increases for Physical Therapist emploved as of the ratification of this 
Agreement - will be 4% for 2003-04,5% for 2004-05,4.75% for 2005-06,4.5°/~ for 2006- 
07 and 4.5% for 2007-08 (using the 2003-04 salarv of the Phvsical Therapist as the 
base salary). 
3. The work vear for the Physical Therapist shall be the same as for classroom teachers, 
except that, if the District requires additional days to be worked during the summer 
months, the Phvsical Therapist will be compensated at a per diem rate of pay computed 
at 1 of their annual salarv. A maximum of thirtv (30) davs can be worked during 
the summer recess. 
4. The workdav of the Phvsical Therapist position shall be the same as the workday 
for Teachers and shall include a thirtv (30) minute lunch and one (1) free fortv (40) 
minute preparation period per day. 
CATTARAUGUS-LITTLE VALLEY TEACHERS ASSOCIATION 
GRIEVANCE FORM 
INFORMAL STAGE: The aggrieved reacher shall present orally his grievance wirhin twenfv 
120) workina davs (working days ddurirlg sclwol year. See definition of days.)of the time the 
teacher knew or should have known of the alleged grievable incident to his immediate supervisor 
who shall informally discuss the grievance with ;he aggrieved individual. 
Grievant or Grievants Name(s) Position: 
Immediate Supervisor's Name: 
Division: 
Date on which the alleged violation(s) occurred: 
Specific provision(s) and page number(s) of the Agreement alleged to h a v e  been violated: 
-~ - ~ ~~ 
Statement of grievance: 
Remedy desired: 
I STAGE 1: hformal Stage I fl Date of Informal Presentation: 
I Date of Response: 
11 Faculty Associalion Representative: I If the grievance is not resolved informally, it shall be reduced to writing and presented to the I Chief Executive Officer 
I1 STAGE 2: Chief Executive Officer ) Date of Written Presentation: 
Date of Response: 
Faculty Associalion Representative: 
STAGE 3: Board of Education 
Date of Formal Presentation: 
Date of Response (Copy Attached): 
Faculty Association Representative: 
STAGE 4: Arbitration 
Date of Filing: 
Copies to: Grievant; Grievonce Chairperson; President, C-LVTA; Chief ExecutiveOofficer (at Stnge  2 Wrinen) 
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ADDENDUM 1 
The following Addendum is a full and complete replacement for ARTICLE VIII, Section 
8.1 of the Agreement. For the 2001-02 and 2002-03 school years the parties agree to re- 
open negotiations on ARTICLE VIII, Section 8.1 (this Addendum) upon written request 
by either party. A party's request shall be submitted to the other party no later than 
June 1, 2001 for negotiations concerning the 2001-02 school year, and no later than June 
1,2002 for negotiations concerning the 2002-03 school year. 
ARTICLE VIIT--TEACHER EVALUATION 
8.1 Professional Evaluation 
A. The evaluation of all teachers is the responsibility of the Superintendent of 
Schools, the High School Principal, the Elementary Principal, Assistant 
Superintendent, Assistant Principal, and District Director of Curriculum and 
Instructional Improvement, (provided that they hold administrative 
certification), as agents of the Board. The development and review of an 
appropriate and fair instrument and procedure for evaluation shall be handled 
by a committee of four (4) teachers (selected by the association president), the 
president of the Cattaraugus-Little Valley Teachers' Association and at least two 
(2) administrative representatives. 
Evaluation is intended to encourage and guide professional growth in order to: 
1. facilitate the improvement of instruction. 
2. recognize and encourage work towards professional and district goals. 
3. recognize and encourage professional growth and development. 
4. promote excellent teaching. 
5. help make effective decisions about the retention or dismissal of staff 
members. 
B. Teacher Performance Criteria: 
1. Content Knowledge: - This responsibility is met when the teacher demonstrates, 
through application in the classroom situation, a functional knowledge and 
understanding of the subject matter in the area(s) related to instructional 
assignment. Key Duties: 
"Formative: --Is knowledgeable of and follows district curriculum guides 
and state mandates. 
--Adjusts the curriculum to consider the needs of students. 
--Knowledge of subject matter is evident in lesson taught. 
"*Summative: --Keeps abreast of developments in the competency area(s). 
*Formative refers to those behaviors observable during the formal classroom 
observation. 
**Summative refers, to overall professional performance. 
--Takes advantage of courses and in-service training that 
will enhance classroom proficiency. 
--Is knowledgeable of and follows district curriculum 
guides and state mandates. 
2. Planning - and Preparatjon: This responsibility is met when the teacher's 
planning indicates the utilization of those specific objectives which direct 
the learning process toward the achievement of curricular goals and when 
preparations have been made which enable the individual student to 
accomplish those specific objectives. 
Key Duties: 
Formative: --Plans on a daily and long-term basis a s  part of an overall 
unit plan. 
--Considers student interest and needs as learning 
objectives are developed. 
--Develops plans whjch consider the most efficient use of 
student and teacher time. 
--Shows evidence of pre-planning in terms of resources to 
be used in the lesson. 
--Utilizes the results of student assessment for lesson 
planning purposes. 
--Considers each student's background both within and 
outside the school environment so that situations which 
may impede growth can be effectively dealt with. 
Summative: --Keeps substitute plans on hand and up-to-date. 
--Does a periodic self-evaluation to improve and/or 
upgrade methodology. 
--Considers each student's background both within and 
outside the school environment so that situations which 
may impede growth can be effectively dealt with. 
3. lnstructjonal Deljverv: This responsibility is met when the teacher 
employs instructional techniques which are most appropriate for meeting 
stated objectives which promote learning through the  stimulation and 
maintenance of student interest. 
Key Duties: 
Formative: --Recognizes students vary in interests, rate and manner of 
learning and uses procedures, resources and materials 
that enable the student to develop to his fullest. 
--Uses varied methods of presentation, instructional media, 
resources, and teaching techniques that will maintain the 
interest of the student and fulfill t he  objective of the 
lesson. 
--Encourages active student participation and involvement 
in the lesson, as well as provides opportunities for 
students to demonstrate higher order thinking skills. 
--Recognizes and uses procedures and methods that 
stimulate interaction among the group as an important 
means to learning. 
--Uses questions that vary in faculty for different student 
involvement . 
--Reinforces, promotes, and expands on  the ideas of the 
student. 
--Uses assessment as a means to improve teaching. 
--Devises written and oral activities that require analytical 
and critical thinking as well as the reproduction of facts. 
--Fosters the development of desirable work habits and 
study skills within the students. 
4. Classroom Management: This responsibility is met when the teacher 
creates a classroom environment that is conducive to effective learning. 
Key Duties: 
Formative: --Shows genuine enthusiasm for and desire to work with 
young people. 
--Generates a feeling of warmth, kindness, respect and 
consideration among students as well as between teacher 
and student. 
--Creates a positive and supportive classroom climate in 
which the student feels a sense of human dignity and self- 
respect. 
--Establishes efficient routines and orderly operational 
procedures within the classroom which are necessary for 
effective teaching. 
--Promotes student self-discipline by personal example and 
positive action as well as through opportunity for 
responsibility. 
--Expects use of courteous and mannerly behavior of the 
student. 
--Encourages respect for rights, opinions, property and 
contributions of others within the classroom. 
--Recognizes the need for physical comfort of the student as 
well as the need for an appealing and attractive setting. 
--Attempts to solve classroom disciplinary problems within 
the classroom setting; seeks the assistance of 
administration in those instances where needed. 
Summathe:--Shows genuine enthusiasm for and desire to work with 
young people. 
--Establishes efficient routines and orderly operational 
procedures within the classroom which are necessary for 
effective teaching. 
--Promotes student self-discipline by personal example and 
positive action as well as through opportunity for 
responsibility. 
5. Student Development: Demonstrates knowledge of student development 
for the benefit of all students. 
Key Duties: 
Formative:--Demonstrates the application of developmentally 
appropriate instructional strategies for the benefit of all 
students. 
--Varies teaching techniques to meet the developmental 
needs of students. 
Summathe:--Demonstrates an understanding and appreciation of 
diversity for the benefit of all students. 
6.  Student Assessment and Evaluation: This responsibility is met when the 
teacher assesses on a regular basis the progress of each student toward 
achievement of those objectives which have been individually planned. 
Key Duties: 
Formative:--Considers that each student's needs differ, and evaluates 
each student in relation to those needs, 
--Considers student participation and involvement in 
classroom activities. 
--Utilizes teacher constructed assessments as a means of 
determining student progress, based on appropriate 
learning standards. 
--Utilizes student assessment as a positive means of 
fostering continued growth. 
--Encourages students to make self-evaluations of their 
progress. 
--Provides continuous feedback to students as progress is 
assessed. 
--Ensures that assessments are consistent with learning 
objectives. 
Summathe:--Provides for continuous communication with parents 
concerning the student's progress utilizing district 
procedures. 
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Reviews the results of appropriate standardized and 
criterion referenced tests when monitoring student 
progress. 
7. Collaboration 
7.A. Contribution to Total School Effort: This responsibility is met when 
-
the teacher demonstrates a willingness to cooperate with administrators 
and fellow teachers toward the promotion and improvement of all phases 
of the organization's total effort. 
Key Duties: 
~ummative: --Accepts and carries out required school regulations and 
assignments within designated time limits. 
--Contributes constructively to cammittees, faculty 
meetings, and other groups organized for the 
improvement of the system. 
--Encourages and assists groups or individuals promoting 
worthy school related projects. 
--Maintains accurate records and meets  deadlines. 
--Respects and safeguards school property and the 
property of others. 
--Performs out of class supervision a s  signments promptly 
and efficiently. 
--Follows and enforces school board policy in a consistent 
manner. (Up-to-date copies of these policies are located 
in the respective school libraries.) 
7.B. Teacher-Pupil Relationships: This responsibility is met when the 
-
teacher demonstrates behavioral characteristics which create the respect of 
students and encourages students to view the teacher as one genuinely 
interested in their welfare. 
Key Duties: 
Formative: --Understands, is sensitive to, and adjusts as necessary to 
differences among children. 
--Maintains self control in difficult situations in relations 
with students. 
--Demonstrates freedom from any form.  of prejudice. 
--Is considerate of students and respects the integrity of 
their ideas. 
--Criticizes in a constructive manner  without alienating 
students. 
--Behaves in an acceptable manner before students within 
the school environment. 
Summative: --Understands, is sensitive to, and adjusts as necessary to 
differences among children. 
--Demonstrates freedom from any f o r m  of prejudice. 
--Behaves in an acceptable manner before students within 
the school environment. 
7.C. Teacher-Parent Relationships: This responsibility is met when the 
teacher's contacts with parents promotes confidence in the school 
program, and when a constructive relationship with parents has been 
developed which is in the best interest of the student. 
Key Duties: 
Summative: --Recognizes the need to be considerate and tactful with 
parents and respects their ideas. 
--Confers with parents to foster a constructive 
parent-teacher relationship in the interest of the pupil. 
--Provides frank and constructive reporting of pupil 
progress, problems, and needs. 
--Recognizes that some problems with parents and 
students may need the assistance of the school 
administrator to reach a solution. 
8. Professionalism: This responsibility is met when the teacher makes 
provisions for an on-going program of personal development, maintains a 
personal code of ethical conduct commensurate with professional 
standards and performs designated tasks and duties in a professional 
manner. The teacher evaluates classroom practices on a regular basis, 
making adjustments when necessary. 
Key Duties: 
Summative: --Shows evidence of' growth through curriculum work, 
course study, in-service participation, committee 
participation, related teaching experiences, and/or other 
developmental activities. 
--Respects confidentiality of privileged information. 
--Uses proper channels in conducting school business. 
--Shows impartiality in all relationships with professional 
and classified staff. 
--Actively participates in professional organizations. 
C. Professional Evaluation--Teacher Supervision--Non-Tenured 
Teachers. 
1. Teachers in the first and second year shall be given sixty (60) days notice 
in the event that there is to be a recommendation for dismissal. Teachers 
in their third year of probationary status shall be given ninety (90) days 
notice of their tenure status. 
The above statement shall not be construed as modifying existing law 
with respect to the rights of probationary teachers or the powers and 
duties of the Board of Education with respect to t h e  discontinuance of 
services of teachers or appointments on tenure of teachers. 
a. The evaluator shall observe the teacher working with different 
classes and/or different subjects. 
b. No teacher shall be evaluated more than once p e r  day. 
c. The Formative Pre-conference Planning Form (Appendix A) shall 
include information about lesson planning and preparation, 
techniques of instruction and any other special considerations. The 
form (Appendix A) will be discussed at a mandatory pre- 
conference. 
d. No total evaluation shall be made while teachers are giving tests. 
e. All professional support personnel need a special evaluation tool. 
Example: librarian, guidance, nurse, speech teacher, audio-visual 
coordinator, etc. 
f. This is not the sole criteria for dismissal or retention of a teacher. 
2. Observation Procedure--Non-Tenured Teachers. 
Step I: Each teacher shall complete the Formative Pre-conference 
Planning Observation Form (Appendix A) before each 
scheduled observation. 
Step 11: A pre-conference will be held prior t o  each scheduled 
classroom observation. Teachers shall bring their plan book 
to the conference. 
Step 111: Three (3) observations are to be completed by the building 
administrator or a certified administrator appointed by the 
superintendent as an agent of the Board. The first 
observation will be at a mutually agreed upon time with a 
pre-conference. This announced observation will be prior to 
Thanksgiving. The superintendent may perform any or all 
of the above-described evaluations at his/her discretion. A 
teacher shall have the right to request that the 
superintendent appoint another administrator to conduct a 
fourth unannounced observation. If a scheduled observation 
is not to take place, the teacher will be notified. 
The administrator has the option to conduct at least one (1) 
additional unannounced observation, which will be followed 
by a post-conference. The unannounced observations may be 
held anytime after the first planned observation of the year. 
The length of the observation shall be at least thirty (30) 
minutes, but no longer than a full period. This is at the 
discretion of the evaluator. The forms used for this 
evaluation will be located in Appendix B. 
Step IV: Each observation shall be followed by a post-conference and 
a written report. This conference will take place within two 
school days, (except in extenuating circumstances). The 
written report will be completed within five (5) school days 
(except in extenuating circumstances). During the post- 
conference, the observer shall point out the strengths and 
weaknesses observed and offer suggestions on how areas 
needing improvement may be so improved. Any teacher's 
performance judged as not meeting stated criteria will 
require a written description with the observation report of 
suggestions for improvements. A mutually agreed upon 
time schedule to develop and implement corrective 
measures shall be included. The administrator will meet 
with the teacher to follow-up on recommended suggestions. 
Progress on prevjously made suggestions for teacher 
improvement will be discussed and noted during 
subsequent conferences. 
Step V. The teacher and the administrator will both sign each copy 
of the observation report. (One for the administrator and one 
for the teacher.) The teacher's signature is not meant to 
denote approval or disapproval of the evaluation report but 
merely acknowledges that the teacher has seen and 
reviewed, with the administrator, the materials contained 
therein. Teachers have the right to write a rebuttal. 
Step VI. The signed original, including optional written rebuttal, 
shall be given back to the evaluator within one (1) week after 
the teacher receives the written report. The original signed 
report will then be filed in the office of the Superintendent of 
Schools. 
Step VII. A summative conference will be held at a mutually agreed upon 
time after the last formative observation, but prior to regents week. A 
completed Summative Conference Planning Form (Appendix C) will be 
brought to this meeting. At. this conference, the classroom observations 
will be reviewed. In addition, all teaching criteria stated in the contract 
(Article VlII) will be reviewed. Any teacher's performance judged as not 
meeting stated criteria will require a written description with suggestions 
for improvement. A mutually agreed upon time schedule to develop and 
implement corrective measures shall be included. The administrator will 
meet with the teacher to follow up on recommended suggestions. 
Progress on previously made suggestions for teacher improvement will be 
discussed and noted during subsequent conferences. Within five (5) days 
after the summative conference, a written report will be given to the 
teacher to be signed. The teachers have the right to write a rebuttal. The 
signed original with optional written rebuttal shall be given back to the 
evaluator within one (1) week after the teacher receives the written report. 
D. Professional Evaluation--Teacher Supervision--Tenured Teachers. 
OPTION 1 
At least one observation (with a pre-conference) will b e  completed by the 
building administrator or a certified administrator appointed by the 
superintendent as an agent of the Board. The observation shall be at least 
thirty (30) minutes, but no longer than a full period at the discretion of the 
evaluator. 
a. Each teacher shall complete the Formative Pre-conference planning 
observation form (Appendix A) before the above observation. 
b. A pre-conference will be held prior to this scheduled observation. 
Teachers shall bring their plan books to the conference. 
c. Classroom invitations by teachers may be considered as additional 
formative evaluations for tenured teachers at the discretion of the 
teacher. 
d. The administrator has the option to conduct at least one (1) 
additional unannounced observation which will be followed by a 
post conference. 
2. Summative Evaluation-- Every teacher will have an annual summative 
evaluation to be held at a mutually agreed upon time after the  last formative 
observation. The teacher will fill out the Summative Conference Planning 
Form (Appendix C-1) and bring it to the conference. 
3. In order for the evaluator to conduct a summative conference for a 
teacher, he/she must have conducted at least one formative observation of 
that teacher. 
4. Each observation shall be followed by a post-conference and a written 
report. This conference will take place within two school days, (except in 
extenuating circumstances). The written report will be completed within 
five (5) school days (except in extenuating circumstances). During the 
post-conference, the observer shall point out the strengths and weaknesses 
observed and offer suggestions on how areas needing improvement may 
be so improved. Any teacher's performance judged as not meeting stated 
criteria will require a written description with the observation report of 
suggestions for improvements. A mutually agreed upon time schedule to 
develop and implement corrective measures shall be included. The 
administrator will meet with the teacher to follow-up on recommended 
suggestions. Progress on previously made suggestions for teacher 
improvement will be discussed and noted during subsequent conferences. 
SELF-DIRECTED OPTION (SDO) 
The self-directed option allows the individual teacher to work  independently on 
a program of professional growth in which there is n o  formal classroom 
observation. In the self-directed option, the individual follows a plan relating to 
one or more teacher performance criteria as stated in this contract. Following 
self-assessment of professional needs, each teacher works cooperatively with 
his/her supervising administrator to establish goals, expectations, and 
conditions relating to fulfillment of the self-directed option. The district 
recognizes that the self-directed option encourages risk taking and will evaluate 
the entire program, not just the success or failure of the desired goals. 
PURPOSE 
To help the teacher become insightful and self-directing in his/her professional 
growth, and to facilitate a productive dialogue between t h e  teacher and the 
administrator. 
PROCESS AND TIMELINE 
1. A written goal setting plan (Appendix D-1) m u s t  be submitted to 
the building administrator by Septemberl5. T h e  written plan for 
self-directed option will include: 
a. Goal(s) 
b. Rationale for goal(s) 
c. Proposed activities 
d. Resources 
e. Means of assessing progress 
2 .  The building administrator will approve or disapprove of the plan 
by October 15 and communicate his decision to the designated 
teacher via a conference. This process will be granted no more than 
twice during a three-year period for each teacher. In any year that a 
teacher does not participate in the self-directed option, such teacher 
will be observed according to Option I. A member of the 
administrative team will be appointed by t h e  superintendent of 
schools to oversee the self-directed option program for this teacher. 
3. The plan will be implemented at a mutually agreed upon date. 
4. Periodic joint assessment of the teacher's progress will be 
conducted by the principal or appointed administrator and the 
teacher at mutually agreed upon intervals. These assessments may 
include observations, conferences and pertinent data. 
a. If during these assessments, it is determined by the 
administrator that the plan is not being implemented as 
agreed upon, the administrator has he right to terminate this 
self-directed option. At this point, the administrator will 
notify that teacher that he/she will be evaluated according 
to Option I criteria. 
b. In addition, termination of Option I1 may occur by mutual 
agreement between teacher and administrator. 
5. The periodic assessments and year-end written assessment will be 
completed by the teacher and administrator in scheduled 
conferences. (See Appendix D-3). Mutually agreed upon significant 
data collected during assessments and at the year-end summary 
will be added to the teacher's permanent folder. 
6. Teachers using Option I1 will have an annual summative 
evaluation. 
E. Training for Teacher Evaluators 
Training in good practice for the conducting of performance evaluations will be 
provided to staff who perform such evaluations. 
Appendix A 
Option I 
Cattaraugus-Little Valley Central School District 
Formative Pre-conference Planning Form 
Non-Tenured /Tenured 
Teacher 
Lesson Planning and Preparation: 
Special Considerations: 
Techniques of Instruction: 
Appendix B-1 
Option 1 
Cattaraugus-Little Valley Central School District 
Non-tenured Teacher Evaluation Form 
FORMATIVE 
Teacher: 
Subject Area or Grade: 
Evaluated by: 
Major Responsibili ties: 
Date: 
Probationary: 
Tenure: 
Exceeds 
Criteria 
Content Knowledge 
Planning and Preparation 
Instructional Delivery 
Classroom Management 
Student Development 
Student Assessment & Evaluation 
Collaboration 
7.A. Contribution to Total 
School Effort 
Performance 
Meets 
Criteria 
Does Not 
Meet 
Criteria 
7.B. Teacher/Pupil Relationship 
7.C. Teacher/Parent Relationship 
Professionalism 
Appendix B-2 
Option I 
Cattaraugus-Little Valley Central School District 
Tenured /Non-tenured 
Teacher: Evaluator: 
Building: Room: Subject: Grade: 
Observation Began: Observation Ended. 
Observation Date: 
Description of Lesson: 
Strengths Observed: 
Suggestions for Improvement: 
Summary: 
Evaluator's Signature: Date: 
1 have received and read a copy of this observation report. A conference regarding this 
observation was held on .(date) 
Teacher's Signature: 
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Appendix C-1 
Option I 
Summative Conference Planning Form 
Tenured /Non-tenured 
Name 
Professional organizations that you belong to: 
In-service/college courses that you have attended during this academic year: 
Workshops/conferences that you have attended during this academic year: 
Other professional activities ... (i.e. Committees, program development, etc.) 
Professional Goals for next year: 
Within the classroom: 
Outside the classroom 
*Note: This form is to be attached and filed with the Summative Tenured/Non- 
Tenured Teacher Evaluation Form. 
Appendix C-2 
Option I 
Cattaraugus-Little Valley Central School District 
Summative Conference Manning Form 
Tenured/Non-Tenured Teacher Evaluation Form 
SUMMATlVE 
Teacher: 
Subject Area or Grade: 
Evaluated by: 
Major Responsibilities: 
Content Knowledge 
Planning and Preparation 
Instructional Delivery 
Date: 
Probationary: 
Tenure: 
Exceeds 
Criteria 
Classroom Management 
Student Development 
Student Assessment & Evaluation 
Collaboration 
7.A. Contribution to Total 
Performance 
Does Not 
Meets Meet 
Criteria Criteria 
School Effort- 
7.B. Teacher/Pupil Relationship 
7.C. Teacher/Parent Relationship 
8. Professionalism 
Professional Goals for Next Year: See Reverse Side 
(Over) 
C-2 
Professional Goals for Next Year: 
Within the Classroom: 
Outside the Classroom: 
Evaluator's Signature 
Teacher's Signature 
Appendix D-1 
Option I 
Sel f-Directed Option 
Proposal Form 
Goal Setting 
- -- 
SCHOOL YEAR: 20- 1 
(Must be Submitted by September 15) 
NAME: DATE: 
BUILDING: 
DEPARTMENT: GRADE LEVEL 
Definition 
The individual works independently on a program of professional growth, in which 
there is no direct supervision in the conventional sense of the term. In the Self-Directed 
Option, the individual follows a plan relating to one or more of the teacher performance 
criteria as stated in this contract. Following self-assessment of professional needs, each 
teacher works cooperatively with the supervising administrator to establish goals, 
expectations, and conditions relating to fulfillment of the self-directed option. 
Purpose 
To help the teacher become more insightful and self-directed in hjs/her professional 
growth, and to facilitate a productive dialogue between the teacher a n d  administrator. 
Goal(s) and Rationale 
Copies- Teacher, Building Principal, Administrator(s) 
(over) 
Proposed Activities 
Proposed activities which will facilitate achievement of my goal(s), (for example- 
videotapes of actual teaching, feedback from students, professional books, use of 
computerized information sources, graduate courses, workshops, support from 
supervisors/administrators, inter-school visitations, short-term classroom projects, 
keeping a journal, visitations to other classrooms, etc.). It is understood that a variety of 
activities will be used in achievement of the goal(s) 
Resources 
Description of the resources (e.g. people, time equipment, materials, etc.) I expect to use 
in achieving my goal(s). 
Assessing Progress 
Description of the plan and timeframe for periodically monitoring progress toward 
achievement of the goal(s) (for example: student progress, conferences with other staff 
members and /or supervising administrator, student 
feedback.) 
The self-directed option plan has been mutually agreed upon by: 
Teacher : Date: 
Principal: Date: 
Superintendent: Date: 
Appendix D-2 
Self-Directed Option 
Periodic Assessment of Progress 
SCHOOL YEAR: 20- 
NAME: DATE: 
BUILDING: 
DEPARTMENT: GRADE LEVEL 
Goal Addressed 
Assessment 
Date: 
Activity: 
(Over) 
Date: 
Activity: 
Date: 
Activity: 
Date: 
Activity: 
Date: 
Activity: 
TO BE ATTACHED TO COOPERATIVE YEAR-END ASSESSMENT FORM 
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Appendix D-3 
Option I1 
Self-Directed Option 
Year-End Assessment 
SCHOOL YEAR: 20- 
-- 
NAME: 
BUILDING: 
DEPARTMENT: GRADE LEVEL 
Assessment 
1. Assessment of year's progress toward goal(s): Address goal(s), activities, 
resources used, and total progress toward achievement of poal(s).  
COPIES: TEACHER, PRINCIPAL, ADMINISTRATORS, PERSONNEL FILE 
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NYSUT JRMESTOWN 
IN W3l"N'ESS WHEREOF, the parties have hereunto set their hands the 
of April, 2004. 
BY: 
WUE MCINTOSH, JR. 
Superintendent 
Catiaraugus- Little Valley Central School 
PETER ILLIG 
President 
Board of Education 
Cattaraugus-Little Valley Central School 
BY: .,.A 
SUSAN LABUHN 
President 
Cattaraugus-Little Valley Teachers Assodation 
Ca ttaraugus-Li ttle Valley Central School 
TOTRL P. b2 

